
AGENDA FOR THE REGULAR MEETING OF THE
FINANCE / PERSONNEL COMMITTEE

Date and Time: Tuesday, December 8, 2020 6:00 P.M.
Location: City Hall, Committee Room #205, 101 South Blvd. Baraboo
Members Noticed: Joel Petty, Scott Sloan, Jason Kent
Others Noticed: Department Heads (agenda only), Interim City Admin. E. Geick, M. Palm, B.

Zeman, Post at Library, Media

1. Call Meeting to Order
a. Roll Call of Membership
b. Note compliance with Open Meeting Law
c. Approve November 24, 2020 minutes
d. Approve agenda

2. Action Items
a. Accounts Payable – Review and recommendation to Common Council on paying $681,632.79.

b. Amendment to Municipal Code – Review and recommendation to Common Council that
§18.08(16) of the Baraboo Municipal Code relating to tree planting in subdivisions. (Hardy)

c. Facility Use Agreement – Review and recommendation to Common Council of the 2020-2025
Facility Use Agreement with the Baraboo School District. (Hardy)

d. Historical Society Agreement – Review and recommendation to Common Council of the First
Amendment to the Lease Agreement with the Wisconsin Historical Society (Spirit Point Lease).
(Hardy)

e. Pierce Park – Review and recommendation to Common Council to approve of an easement for
Charter Communications to provide underground cable connections at Pierce Park near the
Hockey Pavilion. (Hardy)

f. City Employee COVID-19 Policy – Review and recommendation to Common Council to update
the City’s Employee COVID-19 Policy. (Geick)

g. City Attorney Position – Review and recommendation to Common Council to authorize the City
Administrator to advertise, approve job description and to proceed with the recruitment of the
City Attorney position. (Geick)

h. Amendment to Municipal Code - Review and recommendation to Common Council that §1.02(5)
and 1.19 of the Baraboo Municipal Code, and removing the first Explanatory Note at the
beginning of Chapter 4 of the Baraboo Municipal Code, to have Police and Fire Commissioners be
appointed by Mayor for a term of five years and instead of being elected. (Geick)

MEMBERS not
attending must notify the

Chairperson at least 24
hours before the

meeting.

This meeting is open to the public. Because of the COVID-19 pandemic,
any person appearing in person is strongly required to wear a mask and
practice social distancing.
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i. Annual Weights & Measures Assessments – Review and recommendation to approve the Annual
Weights and Measures Assessments for 2020. (Zeman)

3. Information Items

4. Adjournment

Joel Petty, Chairperson

Agenda prepared by D. Munz & posted on 12/04/2020

PLEASE TAKE NOTICE that any person who has a qualifying disability as defined by the Americans with Disabilities Act that requires the meeting or materials at the
meeting to be in an accessible location or format, should contact the Municipal Clerk, 101 South Blvd., Baraboo, WI or phone (608) 355-2700, during regular business hours
at least 48 hours before the meeting so that reasonable arrangements can be made to accommodate each request.

FOR INFORMATION ONLY AND NOT A NOTICE TO PUBLISH
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Finance/Personnel Committee–Dennis Thurow Committee Room, #205 November 24, 2020
Members Present: Petty, Sloan, Kent
Absent:
Others Present: Mayor Palm, Adm. Geick, Atty Truman, Clerk Zeman

Call to Order –Ald. Petty called the meeting to order at 6:00p.m. noting compliance with the Open Meeting
Law. Moved by Sloan, seconded by Kent to approve the minutes of November 10, 2020. Motion carried
unanimously. Moved by Kent, seconded by Sloan to approve the agenda and carried unanimously.

Action Items
a) Accounts Payable – Moved by Sloan, seconded by Kent to recommend to Council for approval of

the accounts payable for $460,663.88. Motion carried unanimously.
b) 2021 Budget – The Committee reviewed the following 2021 Budgets:

1. Alma Waite in the amount of $12,726.
2. Airport in the amount of $1,213,249.
3. Sanitary Sewer Utility in the amount of $1,680,332 and set user charges accordingly.
4. Water Utility in the amount of $1,745,564
5. Stormwater Utility in the amount of $665,340
6. Tax Incremental Finance (TIF) Funds for the City’s six Tax Incremental Districts.
7. Funds with sources of revenue other than levy:

a. Taxi l. Liability Insurance
b. Street Lighting m. Unfunded Pension Liability
c. Park Impact/Development n. UW Campus
d. Library Impact Fees o. Kuenzi Estate
e. Public Safety Impact Fees p. Library Segregated
f. Lead LSL Funds q. Library Building Fund
g. Fire Equipment Replacement r. Park Segregated
h. Emergency Mgmt. Equipment Fund s. Oschner Park House
i. Land Development t. Firefighters Retirement Fund
j. Capital Equipment Fund u. Friends of the Library
k. Economic Development Fund

8. Business Improvement District budget for $47,900 and assessments to be levied.
9. Tax levy for $8,970,472 and adopt the 2021 City budget for a total of 17,220,084.

Motion by Sloan, seconded by Kent to approve the 2021 budgets as a slate, item 1 through item 9, and
recommend to Council for action. Motion carried unanimously.

c) Baraboo Broadcasting Corp. – Adm. Geick noted that this agreement includes a reduction of cost
for the service. This is a very unique service that provides not only posting meetings to the internet,
but they also broadcasting the meetings over the air. Other companies cannot provide this service.
Adm. Geick also explained that the old building had a direct line from City Hall to Baraboo
Broadcasting. When we moved to the new building, we lost that connection and Spectrum would not
replace it. Under the new state law, they were not responsible to do so. We ended up connecting to
Baraboo Broadcasting by way of fiber line. The broadcast of the Council meetings goes by way of the
internet over to Baraboo Broadcasting who is currently paying rent at their old office to maintain the
Spectrum connection link. We would have to give up this link to the Cable TV system in order to go
with someone else. Mayor Palm also noted that they are readily available for public service
announcements. Motion by Sloan, seconded by Kent to recommend the 2021 Agreement between
the City and Baraboo Broadcasting Corporation for $25,000 to Council for action. Motion carried
unanimously.

d) CDA Agreement – Adm. Geick explained that Pat currently splits his time 50/50 between the City
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and the CDA. Pat has requested a few more hours in the coming year as well as a slight increase in
pay. Motion by Kent, seconded by Sloan to recommend to Council approving a three year agreement
for Patrick Cannon to provide management services to the City and the CDA. Motion carried
unanimously.

e) Discussion of recruitment of City Attorney position – Adm. Geick explained that he will be
working on a draft job description. He has contacted Derek Horkan, who will assist with
prosecutions, and Cliff Bobholz, who will assist with general legal questions. More information will
follow at a later meeting; no action taken.

Information Items – None.

Adjournment – Moved by Sloan, seconded by Ketty and carried to adjourn at 6:42pm.
Brenda Zeman, City Clerk
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To:  Finance Committee/City Council 
From:  Mike Hardy, Parks, Recreation & Forestry Director 
Date:  December 8, 2020 
Re:  Proposed Amendment to Section 18.08(16) of the Municipal Code 

 

 
City forestry staff has brought complaints of trees being planted in several new 
subdivision lots.  Under the current ordinance, developers pay for and plant their own 
trees when developing new lots.  Many times, when turned over to our department, 
these trees are found to be of poorer quality, or not planted correctly or in the correct 
location which causes both cost and time to correct when our staff has to either correct 
or replace them. 
 
A search of other forestry departments in the state found that many require a simple fee 
to pay for trees from developers, which allows the City to use the fee to buy the correct 
trees and plant themselves with experienced staff to provide a better canopy at a lower 
cost down the road. 
 
City Attorney Truman was provided a similar ordinance from another Wisconsin 
community that Parks, Recreation and Forestry Department staff liked.  Truman made 
several edits to our existing ordinance to allow the City to have more control over what 
is being planted in new subdivisions by assessing a tree fee rather than allowing the 
developer to simply plant trees themselves. 
 
The Park and Recreation Commission reviewed the proposed amendment and 
recommended your approval at their November 9, 2020 regular meeting by unanimous 
vote.   
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NBR-1

RESOLUTION NO. 2020 - Dated: December 8, 2020

The City of Baraboo, Wisconsin

Background: This resolution seeks to enter into a Facility Use Agreement with the Baraboo School
District. The City and School District have been longtime partners in the use of shared facility space, however
have never had a formal written agreement in place. This process will ensure that the City continues to receive
priority scheduling and free use of school facilities and the School District will continue to receive priority
scheduling and free use of City recreational facilities for the period of 2020-2025.

The agreement currently includes the school’s use of Mary Rountree Evans Park (baseball) and Pierce Park
(softball) and the city’s use of the high school gym (adult basketball and volleyball), high school track (youth
track) and middle school gym (adult volleyball). Staffing and repair costs beyond normal wear and tear are the
responsibility of the user, however normal reservation fees would be waived for sponsored activities.

The Parks and Recreation Commission recommended this agreement for approval at their August 10, 2020
regular meeting by unanimous vote.
Fiscal Note: [ x ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

THAT the 2020-2025 Facility Use Agreement with the Baraboo School District be approved
for shared use of Mary Rountree Evans Park and Pierce Park (City facilities) and High School Gym
and Track and Middle School Gym (School facilities).

Offered by: Parks and Recreation Comm. Approved:
Motion:
Second: Attest:
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To:  Finance Committee/City Council 
From:  Mike Hardy, Parks, Recreation & Forestry Director 
Date:  December 8, 2020 
Re:  Baraboo School District Facility Use Agreement 

 

 
In an effort to preserve priority facility scheduling as well as avoid unnecessary charging 
of fees, we have been working with staff at the Baraboo School District to draft an 
agreement for shared use of recreational facilities.  While the school district has used 
Mary Rountree Evans Parks for baseball and Pierce Park for softball for years, and the 
City has used the High School and Middle School gymnasiums and High School 
outdoor track for years – there has never been a formal written agreement between 
both parties. 
 
The City has always given the School District priority scheduling of the baseball and 
softball fields every spring to allow use for games and practices at no cost to the district.  
The school district preps and lines the fields daily with their own staff and provides their 
own materials to maintain the fields (diamond dry, marking chalk, etc.)  Costs to the city 
are minimal (restroom supplies – toilet paper, minor water use, minor electric use).  
 
Likewise, the School District has always given the City Parks and Recreation 
Department priority scheduling of the Middle School and High School gymnasiums 
every winter to allow for adult basketball and volleyball leagues and the High School 
track for summer youth track programs at no cost to the City.  The City provides staff 
supervision and equipment needed to run the programs.  Costs to the School District 
are minimal (restroom supplies – toilet paper, minor water use, minor electric use). 
 
The Parks and Recreation Department is pursuing a formal agreement to preserve the 
arrangement allowing for priority scheduling with no fees to allow each organization 
more efficient use of taxpayer facilities while providing maximum recreational 
opportunities for residents while avoiding additional fees and protecting each side from 
liability concerns while easing the scheduling process. 
 
The School District has provided input into the draft and City Attorney Truman has 
drafted an agreement which has been recommended for approval by the Parks and 
Recreation Commission at their July 13, 2020 regular meeting by unanimous vote.  The 
School District has also sent the draft through its Committees and approved of the 
agreement as presented in your packets. 
 
As this agreement seeks to maintain existing Facility Use levels and responsibilities, no 
impact to the budget is expected.  The agreement allows for continued cooperative 
relationship between the School District and City Parks and Recreation Department, 
which has been very good for many years.   
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RESOLUTION NO. 2020 - Dated: December 8, 2020

The City of Baraboo, Wisconsin

Background: This resolution seeks to approve the First Amendment to the Lease Agreement with the
Wisconsin Historical Society entered into on June 6, 2016 for the Van Zelts Island Park (commonly referred to
as “Spirit Point”).

With the recent completion of the Riverwalk bridge located between Circus World and Spirit Point, the City
needed public access from the Riverwalk at Water Street to the bridge. City staff worked with the state to
develop an amendment to the existing lease agreement to add a 25-foot strip of land along the east edge of the
Circus World main parking lot to construct an extension from the Riverwalk to the bridge, allowing access into
the Maxwell-Potter Conservancy.

The Amendment has been reviewed by City Engineer and City Attorney and is acceptable to both.

The Parks and Recreation Commission recommended this agreement for approval at their November 9, 2020
regular meeting by unanimous vote.
Fiscal Note: [ x ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

THAT the First Amendment to the Lease Agreement between the City and Wisconsin
Historical Society for the Van Zelts Island Park dated June 8, 2016 be approved.

Offered by: Parks and Recreation Comm. Approved:
Motion:
Second: Attest:
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To:  Finance Committee/City Council 
From:  Mike Hardy, Parks, Recreation & Forestry Director 
Date:  December 8, 2020 
Re:  Amendment to the Lease Agreement with Wisconsin Historical Society  

 

 
The City currently has a lease agreement with the Wisconsin Historical Society for the 
use of the area known as “Spirit Point” located adjacent to Maxwell-Potter Conservancy 
between the Baraboo River and Riverwalk (near the new pedestrian bridge).  An 
amendment is needed to allow for a connector trail from the existing Riverwalk at Water 
Street to connect with the new pedestrian bridge.  The trail would follow the east edge 
of the Circus World parking lot and allow for public walk or bike connections from the 
Riverwalk over the river to Maxwell-Potter Conservancy. 
 
The amendment has been a project of City Engineer Pinion, City Attorney Truman and 
the state Department of Administration, with input by Circus World Museum while the 
bridge was being constructed.  
 
Approval of the amendment will allow for continued public use of the trail that connects 
to Maxwell-Potter, and basically treats this short stretch like other parts of the Riverwalk, 
with future maintenance responsibilities on the City.  The approval would allow this loop 
to be added to the existing Riverwalk system. 
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FIRST AMENDMENT TO LEASE AGREEMENT 

 

THIS FIRST AMENDMENT TO LEASE AGREEMENT (“First Amendment”) is entered 

into by and between the State Historical Society, d/b/a Wisconsin Historical Society ("Society"), a body 

politic and corporate created pursuant to Ch. 40 of the Wisconsin State Statutes, and the City of Baraboo 

("City"), a Wisconsin municipal corporation. The Society and the City may be jointly referred to herein as 

the “Parties” or singularly as a “Party.” 

RECITALS 

WHEREAS, the Parties entered into a lease agreement executed by the Society on June 8th, 2016 

and by the City on May 25, 2016, for an agreement effective date of June 8, 2016, (“Lease Agreement”) 

for certain property (the “Original Subject Property”) owned by the Society identified as the Van Zelts 

Island Park of approximately 8.0 acres for the benefit of the Baraboo River Walk along the Baraboo River; 

and 

 WHEREAS, since the Lease Agreement’s effective date, City has continued to develop the 

Baraboo River Walk and Enhanced Public Access along the Baraboo River; and 

WHEREAS, the City would like to expand the Baraboo River Walk and Enhanced Public Access 

over additional property (“Additional Subject Property”, together with the Original Subject Property, the 

“Subject Property”) owned by the Society, specifically: 

A 25-foot wide strip of land (in the location set forth in the plan attached hereto and made 

a part hereof as Exhibit A “Site Plan A”) located in the NE 1/4 of the NW 1/4 of Section 

1, T11N, R6E, City of Baraboo, Sauk County, Wisconsin, the easterly and northerly line 

of which is described as follows: 

 

Commencing at the northwest corner of said Section 1; thence along the west line of 

said NW 1/4, S00º20’47”W, 136.21 feet to the south line of Water Street; thence along 

said south line, S89º10’02”E, 549.46; thence S00º49’58”W, 183.28 feet to a meander 

line; thence along said meander line, S89º06’51”E, 71.01 feet; thence continuing along 

said meander line, S81º53’10”E, 106.21 feet; thence continuing along said meander 

line, N77º57’10”E, 217.81 feet; thence continuing along said meander line, 

S89º12’32”E, 311.65 feet; thence continuing along said meander line, N86º49’14”E, 

86.30 feet; thence continuing along said meander line, S71º23’59”E, 671.72 feet; 

thence continuing along said meander line, S34º59’12”E, 291.17 feet; thence 

continuing along said meander line, S27º51’40”E, 231.02 feet; thence continuing along 

said meander line, S37º44’56”E, 221.00 feet; thence continuing along said meander 

line, S82º51’25”E, 136.87 feet to the point of beginning; thence N00º35’20”W, 556.18 

feet; thence S84º46’36”E, 25 feet; thence N00º35’20”W, 15 feet to the south line of 

Water Street; thence along the south line of Water Street on a curve to the right having 

a radius of 5,558.14 feet and a chord that bears N84º33’09”W, 182.88 feet; thence 

continuing along said south line N83º36’35”W, 216.01 feet; thence continuing along 

said south line N80º01’49”W, 104.46 feet; thence continuing along said south line 

N77º53’25”W, 44.21 feet.      
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WHEREAS, the Society believes that extending the Baraboo River Walk and Enhanced Public 

Access over the Additional Subject Property would promote its educational mission and the Society is in 

favor of the City's plans. 

NOW, THEREFORE, for the mutual considerations contained herein and in the Lease 

Agreement, the receipt and sufficiency of which is hereby acknowledged, the Parties agree to modify the 

Lease Agreement as follows: 

TERMS 

1. Effective Date and Scope.  This First Amendment, effective on the date of full execution by 

both the City and the Society, shall extend the terms contained in the Lease Agreement to the Additional 

Subject Property, including, without limitation: 

a. Incorporating the Additional Subject Property into the area leased by the Society to the 

City under the Lease Agreement for the purpose of extending the Baraboo River Walk and 

Enhanced Public Access across the Additional Subject Property; 

 

b. The Society allowing the City to construct, at the City’s sole cost and expense: (i) an asphalt 

path over the Additional Subject Property in the area set forth in Exhibit A; (ii) certain 

additional improvements in connection with a display depicting the history of indigenous 

peoples in the Baraboo area, including interpretative panels providing historical 

information, benches, and reasonable landscaping; and (iii) the Safety Improvements (as 

defined in Article 3 below); and  

 

c. The City and the Society ensuring the Baraboo River Walk and Enhanced Public Access 

shall be open to the public. 

 

2. The City shall maintain and repair the improvements to the Additional Subject Property in 

accordance with the provisions of the Lease Agreement, except that the City shall also maintain the 

Additional Subject Property and any improvements thereto in reasonably good order and condition, safe for 

pedestrian traffic, and free of graffiti, defacement, litter, and debris (including, without limitation, installing 

a reasonable number of trash receptacles and regularly maintaining and emptying such receptacles as 

necessary). 

 

3.  The City shall construct additional improvements (the “Safety Improvements”) to the 

portion of the Additional Subject Property which is located on the Society’s existing parking lot in order to 

promote pedestrian, bike, and motor vehicle safety.  The Safety Improvements shall include, without 

limitation, appropriate traffic, warning, and informational signage, painted crosswalks at the entrance and 

exists to the parking lot, painted designation of the pedestrian path, and a physical barrier (such as a curb, 

orange plastic delineator posts, a grass median, or similar) between the pedestrian path and the parking lot 

to prevent entry by vehicles.  The City shall not remove or damage any existing trees located on the 

Additional Subject Property in connection with the performance of any maintenance or improvement under 

the Lease, as modified hereby, without the prior written authorization of the Society (which may be in email 

form). 
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4. No improvements to the Additional Subject Property shall be subject to the reimbursement 

provisions of paragraph 4B of the Lease Agreement for any period from and after June 30, 2045, regardless 

of any remaining useful life value of any improvements to the Additional Subject Property at such time. 

 

5. The City and the Society agree that the provisions of paragraph 4B of the Lease Agreement 

(as supplemented by this First Amendment) will apply only to improvements (or portions of improvements) 

constructed on the Subject Property, and that no reimbursement will be required thereunder for any 

improvements (or portions of improvements) which are not located on the Subject Property, regardless of 

whether such improvements rely on the use of the Subject Property or the improvements thereto for their 

utility or access. 

 

6. On or before the date which is one hundred eight (180) days after the expiration or sooner 

termination of this Lease, the Society may provide the City with notice that the City must remove any or 

all of the improvements to the Subject Property (as specified in such notice).  With one hundred eighty 

(180) days after the City’s receipt of such notice, the City shall remove such improvements at the City’s 

sole cost and expense, including removing any refuse or debris created in connection with such removal 

and filling any pits or depressions left by such removal to create level and stable ground.  The City shall 

use reasonable efforts to avoid any damage to the Society’s personal and real property in connection with 

such removal.  The indemnification provisions of Article 9 of the Lease Agreement shall apply with respect 

to the performance of the foregoing work. 

 

7. Insurance.  The City agrees to have and maintain adequate property and liability insurance, 

each in amounts consistent with those maintained by reasonably prudent municipalities for parks and 

recreation areas, to cover the Subject Property for the duration of the term of the Lease Agreement. 

8. Notice.  As used in this First Amendment and incorporated into the Agreement, “notice” 

shall mean an instrument in writing that is deemed to have been duly served (a) when delivered in person; 

or (b) if delivered by mail, three (3) business days after being sent via registered or certified mail, when 

sent to the following address: 

 

If to the City:  City Administrator 

   City of Baraboo 

   101 South Blvd. 

   Baraboo, WI 53913 

 

If to the Society: Wisconsin Historical Society 

   816 State Street 

   Madison, WI 53706 

   Attn: Director, Facilities Planning and Management 

9. Counterparts.  This First Amendment may be executed in two or more counterparts, each 

of which shall be deemed an original, but all of which together shall constitute one and the same instrument.  

 

10. Authority to Sign. Each Party represents that the individual signing this First Amendment 

on its behalf has the authority to do so and to legally bind the Party.   

 

11. Lease Agreement Terms. Except as otherwise provided for herein, all of the terms 

contained in the Lease Agreement, including the indemnification provisions of Article 9 of the Lease 

Agreement, shall continue in full force and effect. 
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CITY OF BARABOO 

 

 

________________________________________  ________________________________ 

                     , City Administrator     Date 

 

________________________________________  ________________________________ 

Brenda Zeman, City Clerk      Date 

 

IN WITNESS WHEREOF, the State Historical Society executes this First Amendment to the Lease 

Agreement on the _____ day of ____________________, 2020 

STATE HISTORICAL SOCIETY 

 

Signature:  _____________________________ 

Print Name: _____________________________ 

Title:   _____________________________ 

 

Signature:  _____________________________ 

Print Name: _____________________________ 

Title:   _____________________________ 

 

ACKNOWLEDGMENT 

State of Wisconsin 

County of ____________ 

 

Personally came before me this ____ day of  

_____________, 2020, _________________ and 

________________ to me known to be the person(s)  

who executed the foregoing instrument and acknowledged 

to the same. 

 

Notary Signature: ____________________ 

My commission expires: _______________ 

Seal 
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EXHIBIT A 

 

Site Plan A 
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RESOLUTION NO. 2020 - Dated: December 8, 2020

The City of Baraboo, Wisconsin

Background: This resolution seeks to approve the easement request from Charter Communications for
underground cable connections at the west side of the Hockey Pavilion in Pierce Park.

Due to the COVID pandemic and the Parks and Recreation request that private groups using City recreation
facilities restrict spectators and large gatherings, the Thunderbird Youth Hockey Association, a group that
rents the pavilion for winter youth hockey, has decided to restrict spectators by offering livestream of games to
allow spectators to watch over the internet, rather in person. To do so, the Pavilion needs to have cable
installed to allow for the livestream feeds.

The location of the proposed underground utilities is between the Pavilion and Parkside Avenue at the back of
the building. There is no space or plans for anything in that area in the future, and both the Parks and
Recreation Director and City Engineer see no reason to deny the request. All costs would be shared by
Charter and the Hockey Association – no fees would be due from the City.

Fiscal Note: [ x ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

THAT the easement request by Charter Communications to install underground cable at the
west side of Pierce Park between the Hockey Pavilion and Parkside Avenue by approved.

Offered by: Parks and Recreation Comm. Approved:
Motion:
Second: Attest:
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To: Finance Committee/City Council
From: Mike Hardy, Parks, Recreation & Forestry Director
Date: December 8, 2020
Re: Charter Communication easement approval for Pierce Park

The Thunderbird Youth Hockey Association, in an effort to allow parents and others to
watch youth hockey in 2020-21 remotely instead of in person (in response to COVID
concerns for indoor public gatherings) has requested infrastructure at the Pierce Park
Pavilion to allow them to livestream events at the Pavilion during the hockey season.
To do so, a cable connection to the building needs to happen.

The connection will require that Charter installs an underground cable along the west
side of the building to connect with existing services. Charter is requesting an
easement to install the cable.

The Parks, Recreation and Forestry Department has no issues with the request and the
easement does not affect any current or future projects. The proposal to restrict
spectators and provide remote livestream viewing is preferred by the Commission and
Department to continue to follow COVID safety protocols while still allowing parents to
watch their kids in sports.

The request was also reviewed by City Engineer Pinion who had no concerns regarding
the easement. As shown in the map below, the easement extends along the backside of
the hockey pavilion, between the building and Parkside Avenue. There are no future
plans for the proposed area.
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RESOLUTION NO. 2020- Dated: December 8, 2020

The City of Baraboo, Wisconsin

Background:

At the September 7, 2020, Common Council meeting, the Council voted unanimously to
adopt the Employee COVID-19 Policy. As part of the Policy and corresponding resolution
was language that the Policy would be reviewed again by the Council no later than December
31, 2020. This review is to ensure the Policy is still meeting the needs of the City and to
comply with recent case law regarding emergency policies that can affect a person’s civil
liberties.

Given the increase in COVID-19 cases in Sauk County since the Policy was initially adopted,
City staff is recommending the Policy continue as written, with a few minor changes:

 Defining what constitutes as a “close contact” with a person with COVID-19, and
now requiring an employee who has had a “close contact” be excluded from work.

 Removal of the requirement to contact the Sauk County Health Department as soon
as an employee is sent home under the Policy. Instead, the final decision for
determining whether an employee is excluded from will be made by the Department
Head or City Administrator, with the requirement to err on the side of caution when
making the determination.

 Including a “close contact” flow chart and cleaning guidelines.

It is recommended that this Policy be reviewed again by the Council no later than April 30,
2021.

Fiscal Note: (check one) [ x ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

THAT the City’s Employee COVID-19 Policy be amended as provided for in the
attached Policy and that the Policy be reviewed again by the Common Council no later than
April 30, 2021

Offered by: Finance & Personnel Committee Approved:
Motion:
Second: Attest:
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City of Baraboo Employee COVID-19 Policy
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SECTION 1 - PURPOSE

The City of Baraboo is fully committed to safeguarding the health and safety of all employees. For this reason, all City
employees, regardless of position or authority, must comply with the following COVID-19 Policies including:

 Wearing a mask while working (some exceptions
may apply)

 Practicing good hygiene

 Maintaining social distancing

 Communicating and holding meetings virtually
(by phone or TEAMS) whenever possible

 Complying with mandatory illness and exposure
reporting

This Policy also authorizes the creation of Temporary Paid Leave of up to three (3) working days for any employee ordered
to go home/stay home by a supervisor, Department Head or the City Administrator because of COVID-19 symptoms or
possible exposure to COVID-19. Because the pandemic is an evolving and dynamic situation, the City’s response may
change as we receive more information and understanding of the disease. The risks of the virus causing COVID-19 should
be taken very seriously. The City will continue to monitor developments and may update this Policy as needed.

SECTION II - POLICY

1.0 GENERAL POLICIES

1.01 Term. This Policy is effective immediately upon adoption by the Common Council and shall remain in effect until

amended, superseded or terminated by the Council or other applicable legislation.

1.02 Applicability. This Policy applies to all City employees, as defined by the City’s Employee Personnel and Procedure

Handbook, regardless of position or authority.

1.03 Amendments. The City reserves the right to revise, supplement, rescind, or deviate from any of these policies or
portions hereof from time-to-time as it deems appropriate. All changes other than minor changes, which are
delegated to the City Administrator for revision, require approval by the Common Council.

1.04 Severability. If any provision of this Policy is held invalid under any applicable law, such invalidity shall not affect
any other provision of this Policy that can be given affect without the invalid provisions and, to this end, the
provisions herein are severable.

1.05 Preemption. If any of the policies contained herein are preempted by a local, state or federal law or order, the
local, state or federal law or order shall take precedent.

CITY OF BARABOO
POLICY TITLE:

EMPLOYEE COVID-19 POLICY

TARGET AUDIENCE:
City Employees

POLICY SOURCE:
Administration Department

POLICY LOCATION:
City Website, City Clerk

DATE APPROVED BY COUNCIL:

 September 7, 2020 (to be reviewed by
Council no later than 12/31/20)

 XXXXX, 2020 (to be reviewed by Council
no later than 4/30/21)

DATE AMENDED BY COUNCIL: ATTORNEY REVIEW:

 September 6. 2020

 December 2, 2020
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1.06 Confidentiality. Employees, including supervisors, with knowledge of another employee’s symptoms, illness, or
exposure to COVID-19 are required to keep the information confidential except as may be required by law.

1.07 Zero Tolerance Harassment Policy. Any employee reasonably suspected of harassing another employee for
following any of the required policies contained herein shall be subject to discipline up to and including
termination. Allegations of harassment will be investigated and acted on pursuant to the Employee Policy and
Procedure Handbook.

2.0 PROTECTIVE MEASURES POLICIES

2.01 Compliance Requirement. Except as otherwise stated below, employees are required to comply with the

following protective measures policies while working.

2.02 Social Distancing Policy.
2.02.1 Maintain six feet physical distancing from others whenever possible.
2.02.2 Not have any direct person-to-person contact (i.e., no hand shaking, no high fives, no fist bumps).
2.02.3 Limit in-person meetings and use other means of communications such as Microsoft TEAMS, email

and the telephone whenever possible.

2.03 Face Coverings Policy.
2.03.1 Wear face coverings whenever social distancing may not be possible, including in hallways, restrooms

and meeting rooms.1

2.03.2 Face coverings must cover the nose and mouth. Face coverings with an exhalation valve and plastic
face coverings/shields are not permitted.

2.03.3 The City will provide one free reusable facemask to any employee upon request.
2.03.4 Employees are strongly encouraged to wash cloth facemasks daily by hand or machine using

detergent. The mask should be fully dry before using. Employees are encouraged to have several
facemasks so they can rotate for washing.

2.03.5 Employees are prohibited from wearing facemasks that contain words or imagery that would be in
violation of the City’s Employee Personnel and Procedure Handbook.

2.04 Exceptions to Protective Measurers Policies.
2.04.1 During emergencies, and while employees are engaged in the performance of emergency related job

duties, employees are not required to strictly adhere to Sections 2.01 or 2.02.
2.04.2 An employee may request ADA accommodations to Sections 2.01 and 2.02 by contacting the City’s

ADA Coordinator or speaking to their supervisor or Department Head.
2.04.3 A supervisor or Department Head may waive the requirement of some or all of the requirements

under Section 2.01 and/or 2.02 if strict compliance would significantly interfere with the employee’s
job performance.

3.0 PERSONAL HYGIENE POLICIES

3.01 Compliance Requirements. Except in emergencies or when significantly impractical, employees are required to

comply with the following personal hygiene policies unless otherwise noted below.

3.02 Handwashing. Employees must wash their hands or use hand sanitizer, at minimum:

1 Gov. Evers’ Emergency Order #1, extended to January 19, 2021 (as of November 20, 2020), requires masks be worn indoors even if
social distancing is possible whenever two or more people are in the same enclosed space, with certain exceptions. Until the
Emergency Order ends or is terminated, the Emergency Order preempts this Policy in the ways it is more restrictive than this Policy.
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3.02.1 At the beginning of each work day,
3.02.2 Before interacting with other employees or the public where the interaction involves physical contact

with the employee or the public,
3.02.3 After touching your face covering,
3.02.4 After using the restroom,
3.02.5 Before and after breaks,
3.02.6 After sneezing, coughing or blowing your nose,
3.02.7 When hands are visibly soiled, and
3.02.8 Prior to leaving work.

3.03 Cough and Sneeze Etiquette. To help stop the spread of germs, employees are required to cover their mouth and
nose with a tissue when coughing or sneezing, throw used tissues in the trash, and if an employee does not have
a tissue, to cough or sneeze into their elbow (not their hand).

3.04 Cleaning. Employees must:
3.04.1 Disinfect their high-touch personal spaces, including, but not limited to, phone, keyboard, mouse and

desk, on a daily basis.
3.04.2 Disinfect meeting rooms, conference rooms, kitchen areas, etc., after employee uses the room or area

(see attached instructions for how to properly disinfect these areas).
3.04.3 Request cleaning supplies from their supervisor when they are low.
3.04.4 Perform cleaning tasks as assigned.
3.04.5 Use proper disinfecting supplies.

4.0 COVID-19 SYMPTOMS AND EXPOSURE POLICY

4.01 Self-Monitoring Requirement. Employees are required to self-monitor for symptoms of COVID-19 prior to coming

to work and while at work.

4.02 Employee Reporting Requirement. Employees are required to report to their supervisor, Department Head or
the City Administrator as soon as possible if any of the following occurs:

4.02.1 The employee is diagnosed with or tests positive for COVID-19.

4.02.2 The employee is advised or ordered to stay home by a health care professional or a Health Department

due to COVID-19, with or without a COVID-19 diagnosis.

4.02.3 The employee becomes aware of a possible exposure to COVID-19 or learns they had a “close contact”

with someone diagnosed with COVID-19. A “close contact” means any of the following:

4.02.3.1 The employee was within 6 feet of an infected person for a cumulative total of 15
minutes or more over a 24-hour period starting from two days before illness onset (or,
for asymptomatic patients, two days prior to test specimen collection) until the time
the patient is isolated. The 15 minutes are the total number of individual exposures
added together over a 24-hour period (e.g., three five-minute exposures are a total of
15 minutes).

4.02.3.2 The employee had direct physical contact with the person (e.g., hug, kiss, handshake).

4.02.3.3 The employee had contact with the person’s respiratory secretions (e.g., coughed or
sneezed on, contact with a dirty tissue, shared a drinking glass, food, towels or other
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personal items).

4.02.3.4 The employee lives with the person or stayed overnight for at least one night in a house
with the person.

4.02.4 The employee has or develops any of the following symptoms:

 Fever of 100° F or higher

 Unusual cough or sore throat

 Chills

 Unusual body aches/pain

 Shortness of breath

 Chest tightness

 Congestion or runny nose

 Unusual headache

 Severe fatigue or exhaustion

 Loss of sense of smell or taste

 Unusual muscle pain

 Nausea, vomiting, diarrhea

4.03 Symptoms of COVID-19 or Exposure to COVID-19.

4.03.1 If an employee reports having any of the symptoms listed in Section 4.02.4 and/or that the employee
might have been exposed to COVID-19, the employee may be ordered by their supervisor, Department
Head or the City Administrator to go home/stay home.

4.03.2 In an employee reports having a “close contact” with someone with COVID-19, as defined in Section 4.02.3
above, the employee must be ordered by their supervisor, Department Head or the City Administrator to
go home/stay home.

4.04 When an Employee is Ordered to Go Home/Stay Home:

4.04.1 The final decision on whether to order an employee to go home/stay home from work under this Policy
will be made by the Department Head unless the City Administrator disagrees, in which case the final say
will be the decision of the City Administrator. The Department Head and City Administrator shall always
err on the side of caution in making the final determination on whether to exclude an employee from
work.

4.04.2 The supervisor/Department Head/City Administrator must immediately inform the City Clerk, who will
provide the employee with the Federal Emergency Paid Sick Leave Benefit2 application and the FMLA
application. The employee’s supervisor/Department Head/City Administrator should also call the Sauk
County Health Department to better determine whether the employee should be excluded from work
pending a COVID-19 test.

4.04.3 If an employee is ordered to go home/stay home, the employee will be placed on Temporary Paid Leave

at his/her usual rate of pay for when the employee was ordered to go home-stay home for up to three

regular working days unless the employee is able to work remotely, the employee is on scheduled vacation

leave, or the employee is on any other kind of leave.

4.04.4 Except when medically unfeasible, if the employee has not returned to work within three (3) days of being

ordered to go home/stay home under this Policy, the employee is required to either be tested for COVID-

19 or seek medical care from their health care provider.

2 NOTE: As of December 2, 2020, this Benefit is scheduled to end on December 31, 2020.
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4.04.5 Until permitted to return to work and after the three (3) days of Temporary Paid Leave have been used (if

applicable), the employee shall make arrangements to work remotely if possible, and may use his/her

accrued vacation leave, sick leave, approved Federal Emergency Paid Sick Leave or FMLA, or a combination

thereof, in accordance with the City’s Employee Handbook and any applicable state and federal laws.

4.04.6 The employee ordered to go home/stay home shall not be allowed to return to work until the employee,
satisfactory to the City at the sole discretion of the City Administrator or designee:

4.04.6.1 The Department Head/City Administrator and employee agree to modifications of the
employee’s work schedule and/or work environment which may include, but not be limited
to, the employee being required to wear a mask and gloves while working, and/or

4.04.6.2 The employee provides written medical clearance to return to work from a health care
provider or the Sauk County Health Department.

5.0 POSITIVE COVID-19 TEST OR MEDICAL ORDER/ADVICE TO STAY HOME

5.01 Mandatory Reporting. If an employee receives a positive COVID-19 test result, or if an employee receives an
order or advice from a health care provider or a Health Department to isolate or self-quarantine, the employee is
required to notify their supervisor and City Clerk.

5.02 City and Employee Responsibilities. If an employee reports testing positive for COVID-19, or if the employee
receives an order or advice from a health care provider or a Health Department to isolate or self-quarantine, the
employee is required to go home/stay home. In this event:

5.02.1 The City Clerk or designee shall provide the employee with the Federal Emergency Paid Sick Leave Benefit
application and FMLA application.

5.02.2 Until permitted to return to work or arrangements are made to work remotely, the employee may use

his/her accrued vacation leave, sick leave, approved Federal Emergency Paid Sick Leave or FMLA, or a

combination thereof, in accordance with the City’s Employee Handbook and any applicable state and

federal laws.

5.02.3 The employee shall not be allowed to return to work until the employee, satisfactory to the City at the
sole discretion of the City Administrator or designee, (a) provides written medical clearance from a health
care provider or the City’s Health Department to return to work, and this medical clearance is satisfactory
to the City, and/or (b) the Department Head/City Administrator and employee all agree to modifications
of the employee’s work environment, which may include, but not be limited to, the employee being
required to wear a mask and gloves while working..
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City of Baraboo
MATRIX FOR ILLNESS/EXPOSURE/CHILDCARE

WHAT MUST THE EMPLOYEE DO/
WHAT HAPPENS NEXT?

WHEN CAN THE EMPLOYEE RETURN TO WORK?
(ALWAYS AT THE FINAL SAY OF THE CITY)

If you receive a positive COVID-
19 test result

 Do not come to work

 Inform your supervisor/Department
Head/City Administrator immediately
+ If you are unable to work remotely and are

not out on scheduled vacation, you may
use sick leave, vacation leave, Federal Paid
Sick Leave or FMLA while ordered/advised
by a health care provider to stay home.

 The Department Head/City Administrator and
employee agree to possible modifications of
the employee’s work environment, satisfactory
to the City Administrator or designee, and/or

 The employee receives medical clearance from
a medical care provider or the City’s Health
Department to return to work which is
satisfactory to the City Administrator or
designee.

If you have been advised or
ordered to isolate or self-
quarantine by a medical care
provider but you do not have a
positive COVID-19 test result or
are waiting for a test result

See “If you receive a positive COVID-19 test
result.”

See “If you receive a positive COVID-19 test
result.”

If you have symptoms of COVID-
19 or a possible COVID-19
exposure but have not yet seen
your doctor or received the
results from a COVID-19 test

 Inform your supervisor/Department
Head/City Administrator immediately

 If the City orders you to go home/stay home:
+ You will be placed on temporary paid leave

for up to three (3) days unless you can
work remotely, have vacation scheduled
or are out on another kind of leave or
convert to another kind of leave (such as
Federal Paid Sick Leave).

+ You must be tested for COVID-19 or seek
medical care within three (3) days of being
ordered to go home/stay home unless you
are cleared by the City to return to work.

 Provide a negative COVID-19 test result which
is satisfactory to the City Administrator or
designee (unless you have been ordered or
advised to stay home by a medical care
provider, in which case only the next two
apply), and/or

 The Department Head/City Administrator and
employee agree to possible modifications of
the employee’s work environment, satisfactory
to the City Administrator or designee, and/or

 The employee receives medical clearance from
a medical care provider or the City’s Health
Department to return to work, which is
satisfactory to the City Administrator or
designee.

If you are caring for someone
who has been diagnosed with
COVID-19 or if you are caring for
someone who is waiting for
medical care and has symptoms
of COVID-19 & you do not have
any symptoms and have had no
exposure (you have taken safety
precautions when caring for the
person)

 Speak to your supervisor or Brenda Zeman
(City Clerk)
+ You may be eligible for Federal Paid Sick

Leave or FMLA while caring for the
person.

 If you have no symptoms and have not had an
exposure (you have taken all recommended
safety precautions while caring for the person)
there are no restrictions on your returning to
work.

You have to stay home to
provide childcare to your child
because his/her childcare or
school is closed or unavailable
due to COVID-19

 Speak to your supervisor or Brenda Zeman
(City Clerk).
+ You may be eligible for Federal Paid Sick

Leave or extended-FMLA.
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November 19, 2020

Employee experienced a 
"Close Contact" 1 with 
individual with known 

COVID-19 

Contact 
Supervisor2

Employee completes HR 
paperwork provided by 

City Clerk

Was the 
employee or 

individual with known 
COVID-19 wearing an N95 

face mask during the 
entire exposure 

time?

Supervisor2 
immediately 

excludes 
employee from 
in-person work3

Within 3 days, 
employee  

obtains 
COVID-19 test 

COVID-19 
test?

COVID-19 
test positive?

Contact 
Supervisor2

Supervisor2 

immediately 
excludes 

employee from 
in-person work3

COVID-19 signs or 
symptoms develop 

during 14 days?

Supervisor2 continues to 
exclude employee from 

in-person work for 10-day 
isolation from positive test 

(or no retest) and 
employee: (1) goes at 
least 24-hours with no 

fever without 
fever-reducing medication, 

and (2) symptoms are 
improved 4

Employee returns to 
work and follows City's 

COVID-19 Policy

 COVID-19 
signs and 

symptoms?

Employee continues to 
work and follows City's 

COVID-19 Policy

City of Baraboo
EMPLOYEE CLOSE CONTACT WITH INDIVIDUAL WITH KNOWN COVID-19

Process Map

No

Yes

No

and

Contact 
Supervisor3

Yes

Supervisor continues to 
exclude employee from 

in-person work for 
14-day quarantine4

No Yes

Contact 
Supervisor2

No

Yes

and

and

COVID-19  
retest?

Contact 
Supervisor2

Contact 
Supervisor2

No

Yes
COVID-19 

retest positive?

Yes

Yes

and

1 "Close Contact" means any of the following:

- Someone who was within 6' of an infected person for a cumulative 
total of 15 minutes or more over a 24-hour period*  starting from 2 
days before illness onset (or, for asymptomatic patients, 2 days 
prior to test specimen collection) until the time the patient is 
isolated.  *  Individual exposures added together over a 24-hour period 
(e.g., three 5-minute exposures for a total of 15 minutes). 

- Someone who had direct physicial contact with the person (e.g., 
hug, kiss, handshake).

- Someone had contact with the person's respritory secretions (e.g., 
coughed or sneezed on, contact with a dirty tissue, shared a 
drinking glass, food, towels or other personal items).

- Live with the person or stayed overnight for at least one night in a 
house with the person.

2 Supervisor must immediately notify their Department Head (if 
applicable), City Clerk and City Administrator for proper internal tracking.

3 Employee receives up to three paid days of City Paid Leave if eligilble.

4 Employee receives Federal Emergency Paid Leave and/or FMLA if 
eligible.

A "Close Contact"  can occur more 
than once; each occurrance restarts 

this Process Chart.

Finish out 
remainder of 

14 day 
quarantine 

No

No
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NBR - 5
RESOLUTION NO. 2020 - DATE: December 8, 2020

The City of Baraboo, Wisconsin

Background : Interim City Administrator Ed Geick presented an outline of the City Attorney recruitment process
at the November 24th Council meeting as follows:

Steps Time Required

1. Review job description and wages, update them and

have it approved by City Council (City Administrator)

December 2020 –January 2021

2. Create job ad and publish with League, WCMA and

Wisconsin Attorneys.

December 2020 –January 2021. Allow 3-4 weeks for

applications

3. Create a recruitment committee January-February 2021

4. Recruitment Committee reviews applicants, narrow

the list down to approximately five for doing personal

interviews. Preliminary personal interviews would be

done remotely on TEAMS or Zoom.

February 2021

5. Select two or three finalists for personal interviews at

City. The Recruitment Committee would make a

recommendation to the City Council.

February –March 2021

The City Administrator would be authorized to negotiate wages and benefits with the final applicant and their name
would be presented for appointment at a future meeting. This resolution authorizes the the City Administrator to
begin the recruitment process and approves of the job description for the City Attorney.

Note: ( one) [ ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

To authorize the City Administrator to advertise for the position of City Attorney, approve of the job
description for the position and to proceed with the recruitment as outlined in this resolution.

To authorize the City Administrator to obtain temporary general legal and prosecutor services during this
recruitment process.

Offered by: Finance/Personnel Comt. Approved:
Motion:
Second: Attest
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NBO - 2

The City of Baraboo, Wisconsin

Background: The City’s insurance carrier, CVMIC, was asked to opine as to whether the Baraboo
Police and Fire Commission (“PFC”) is legally constructed as its members are elected rather than
appointed as required under State law. The attorney reviewing the matter on behalf of the City and
CVMIC, Gregg Gunta of Gunta Law Offices, S.C., has concluded that the City’s method of electing
Commissioners to the PFC is contrary to State law and should be changed immediately. This opinion
is also in agreement with an opinion drafted by former City Attorney Truman.

Some of the confusion regarding whether the City’s PFC Commissioners could be elected instead of
appointed stems from a 1932 Attorney General Opinion (“AG Opinion”) which stated that the
Commissioners could remain elected despite the then existing State law. The AG Opinion has been
relied upon by the City over the years despite changes to the State law and case law, which have
resulted in the AG Opinion no longer being current and thus one the City cannot rely upon.

In order to be fully compliant with the State law, it is recommended that the Baraboo Municipal Code
be amended to reflect the City’s compliance with §62.13(1), Wis. Stats., which states:

(1) Commissioners. … [E]ach city shall have a board of police and fire
commissioners consisting of 5 citizens, 3 of whom shall constitute a quorum. The
mayor shall annually, between the last Monday of April and the first Monday of
May, appoint in writing to be filed with the secretary of the board, one member
for a term of 5 years. No appointment shall be made which will result in more
than 3 members of the board belonging to the same political party. The board
shall keep a record of its proceedings.

It is further recommended that upon the passage of this Ordinance, the Mayor appoints the current
PFC members to the Commission as provided for by §62.13(1), Wis. Stats., for the term they have left
– this will allow a staggered appointment in the future, enabling the City to be fully compliant with
the State law.

Fiscal Note: (check one) [ x ] Not Required [ ] Budgeted Expenditure [ ] Not Budgeted
Comments:

THE COMMON COUNCIL OF THE CITY OF BARABOO, WISCONSIN, DO ORDAIN AS
FOLLOWS:

1. Baraboo Municipal Code Section 1.02(5), POLICE AND FIRE COMMISSIONERS, is
hereby amended as follows:

(5) There shall be five Police and Fire Commissioners; each appointed by the
Mayor one elected year for a term of five years as provided for by §62.13(1),
Wis. Stats. (xxxx xx/xx/xx) (Note: See 2I OAG 350, dated April 1, 1932 and
§62.09(3)(b)4, 1931 Wis. Stats.)

2. Baraboo Municipal Code Section 1.19, POLICE AND FIRE COMMISSION, is hereby
amended as follows:
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1.19 POLICE AND FIRE COMMISSION. (1528 01/24/89, xxxx xx/xx/xx)

(1) MEMBERSHIP. The Police and Fire Commission shall consist of five
appointed elected citizens, as provided for by § 62.13, Wis. Stats. (See § l.02(5).)

(2) POWERS AND DUTIES. The Commission shall have the powers and duties
prescribed in §62.13, Wis. Stats., except sub.(6) thereof. In addition, the
Commission shall be authorized to interview, select and appoint persons hired
to fill non-sworn support staff positions of the Police Department and Fire
Department, provided, however, that the position has been authorized and
approved by the Common Council and the Common Council reserves the
power to establish the salary and benefits for each such position. (1834
10/24/95)

(3) ELECTION PROCEDURES. Elections to fill unexpired terms to the Police
and Fire Commission shall be held simultaneously with elections for regular
terms. The regular terms shall be filled by the appropriate number of
candidates receiving the highest number of votes and the unexpired terms shall
be filled by the appropriate number of candidates receiving the next highest
number of votes. (Charter Ordinance adopted 0l/30/89)

3. Baraboo Municipal Code Chapter 4, POLICE DEPARTMENT, is hereby amended as
follows: The first explanatory note at the top of the Chapter is struck in its entirety, as
illustrated below:

I hereby certify that the foregoing Ordinance was duly passed by the Common Council of the City of
Baraboo on the _____ day of ______________, 20__, and is recorded on page ____ of volume
_____.

City Clerk: ________________________
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RESOLUTION NO. 2020 - Dated: December 8, 2020

The City of Baraboo, Wisconsin

Background: The State Statutes requires that all municipalities over 5000 in population have a
qualified weights and measures program ensuring that customers are receiving the correct
weight or volume of items they are purchasing. Gas pumps and scales that weigh bulk items for
sale to potential customers are examples of equipment tested. Baraboo has contracted with the
State of Wisconsin to perform necessary tests for area businesses. Each business selling
products by weight or volume is required to license measuring devises and pay their appropriate
share of the inspection costs. The City endorsed this program in fairness to all taxpayers,
reasoning that inspection fees are a cost of doing business and are more properly recovered as a
consumer cost.

Assessments are calculated based upon the cost of providing inspections and divided among all
businesses shown on the State’s census report for Baraboo. Because last year’s assessments
were based off the old contract amount with the State, a credit is being issued this year for the
over charge. Notices were mailed to all affected businesses informing then of their preliminary
assessment and likelihood of Council action as required by City Code.

Fiscal Note: (Check one) [x] Not Required [ ] Budgeted Expenditure [ ] Not
Budgeted
Comments

Resolved, by the Common Council of the City of Baraboo, Sauk County, Wisconsin:

That the Weights and Measures Assessments for 2020 are hereby approved and that the City
Clerk shall notify affected businesses of their final assessment as provided in the City Code.

Offered by: Finance/Personnel Approved:
Motion:
Second: Attest:
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City of Baraboo

2020 Weights Measures Assessment
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44 206-1068-00000 Amerigas 607 South Blvd Amerigas Propane Lp 607 South Boulevard Baraboo WI 53913 0.00 Y 1 3 2 $181.66 0.00 181.66 (31.04) 150.62

206-1080-00000 Baraboo Custom Lube & Wash 815 South Blvd Baraboo Custom Lube & Wash Po Box 586 Portage WI 53901 0.00 1 $7.08 0.00 $30.00 37.08 (1.26) 35.82

206-1483-00000 Bekah Kate's 117 Third Street Bekah Kate's 117 Third Street Baraboo WI, 53913 0.00 Y 1 $16.52 0.00 $30.00 46.52 (2.94) 43.58

PD-No Appl.206-1152-20000 Blain's Farm and Fleet 1100 South Blvd Farm & Fleet Of Baraboo 1100 South Boulevard Baraboo WI 53913 2.5 4 153.35 Y 3 $49.55 3 70.78 273.67 (44.47) 229.20

PD-No Appl.206-1080-04000 Casey's General Store #1904 801 South Blvd  Casey'S Marketing Company Po Box 3001 Ankeny IA 50021 0.00 Y 12 $84.93 0.00 84.93 (15.10) 69.83

53 206-1334-00000 Coachlite Quick Wash 715/717 Broadway Jordan Robert 715 Broadway Street Baraboo WI 53913 0.00 24 $169.87 0.00 169.87 (30.19) 139.68

47 206-9072-13150 Coffee Bean Connection 701 Oak Street Coffee Bean Connection 701 Oak Street Baraboo WI 53913 0.00 Y 2 $33.03 0.00 33.03 (5.88) 27.15

206-0974-00000 EM-J's Creature Comforts, LLC (The Pet Supply)#REF! EM-J's Creature Comforts, LLC S2634 County Rd BD Baraboo WI 53913 0.00 $0.00 0.00 0.00 (2.94) (2.94)

206-0986-00000 Get N Go 325 South Blvd Get N Go Llc 325 South Blvd Baraboo WI 53913 0.00 26 $184.02 0.00 $30.00 214.02 (36.90) 177.12

51 206-1484-00000 Healthy Habits LLC (The Grainery) 127 3Rd St Peach Blossom Llc 127 3Rd St Baraboo WI 53913 0.00 Y 3 $49.55 0.00 49.55 (8.81) 40.74

206-0986-00000 J & D Coin Laundry 325 South Blvd Get N Go Llc 325 South Blvd Baraboo WI 53913 0.00 26 $184.03 0.00 $30.00 214.03 (32.71) 181.32

206-1608-00000 Jeweler's Edge 416 Oak St. Safay Llc W9732 Payton Dr. Pardeeville WI 53954 0.00 1 $16.52 0.00 $30.00 46.52 (2.94) 43.58

43 206-0476-00000 Kwik Trip #657 604 8Th St  Convenience Store Invst Po Box 2107 LaCrosse WI 54602 0.00 24 2 $202.89 0.00 202.89 (40.26) 162.63

42 206-1152-51200 Kwik Trip #855 1330 South Blvd Convenience Store Invst Po Box 2107 LaCrosse WI 54602 0.00 Y 82 2 4 $641.71 1 23.59 665.31 (128.32) 536.99

50 206-2703-00000 Las Milpas LLC 603 8th Ave. Las Milpas Llc 603 8th Ave. Baraboo WI 53913 0.00 Y 2 $33.03 0.00 33.03 (5.88) 27.15

206-1152-70000 Mailboxes Pack N' Ship 830 State Road 136, Ste 1Mailboxes Pack N' Ship 830 State Road 136, Ste 1 Baraboo WI 53913 0.00 Y 1 1 $33.03 0.00 $30.00 63.03 0.00 63.03

48 206-0678-00000 Meat Market, The 700 Lincoln Ave Msv Real Estate Llc 700 Lincoln Ave Baraboo WI 53913 0.00 Y 4 2 $99.09 1 23.59 122.68 (11.75) 110.93

41 206-2552-26000 Menards 1040 Us Hwy 136 Menard Inc 5101 Menard Dr. Eau Claire WI 54703 2.5 1 82.57 Y 12 $198.18 1 23.59 304.34 (45.74) 258.60

206-0313-00000 Pierce's Express Market 935 8Th St Pierce's Express Market 935 8th Street Baraboo WI 53913 3 70.78 Y 48 13 3 10 $646.44 3 70.78 $30.00 817.99 (141.77) 676.22

52 206-1152-70000 Sophie's Fine Jewelry 830 US Hwy 12, Suite 3Sophie's Fine Jewelry 830 US Hwy 136, Suite 3 Baraboo WI 53913 0.00 1 $16.52 0.00 16.52 (2.94) 13.58

206-0462-00000 BP Operators LLC 818 8Th St, #C BP Operators LLC 935 8th Street Baraboo WI 53913 0.00 1 $16.52 0.00 $30.00 46.52 (2.94) 43.58

206-1152-01010 Turner Oil & West Side Car Wash 413 Us Hwy 136 Turner, John S Po Box 185 Baraboo WI 53913 0.00 30 2 $226.49 0.00 $30.00 256.49 (48.65) 207.84

46 206-1459-00000 United Co-op 520 Ash St United Cooperative Ccp N7160 Raceway Rd Beaver Dam WI 53916 0.00 Y 16 $113.24 0.00 113.24 (24.32) 88.92

40 206-3426-21000 Wal-Mart Supercenter #1396 920 Us Hwy 136 Wal-Mart - Weights & Measures 702 Sw 8Th St. Bentonville AR 72716 0.00 Y 41 $677.12 0.00 677.12 (117.48) 559.64

0.00

206-1152-40000 Autozone Stores, Inc. 875 US Hwy 12 Autozone Stores, Inc. 123 S Front St 3Rd Floor MEMPHIS TN 38103 0.00 $0.00 0.00 0.00 (5.25) (5.25)

206-1152-30000 O'Reilly Auto Parts 825 Us Hwy 136 O'Reilly Automotive Inc Tax Dept Po Box 9167 Springfield MO 65801 0.00 $0.00 0.00 0.00 (5.25) (5.25)

206-1054-00000 Sysco Food Services of Baraboo, Inc. 910 South Blvd Sysco Food Services of Baraboo, Inc.910 South Blvd. Baraboo WI 53913 0.00 $0.00 0.00 0.00 (4.20) (4.20)

5 8 306.70 0 239 3 0 91 3 55 15 3881.00 9 212.33 $270.00 4,670.04 (799.93) 3,870.11

3,870.11

2020 Weights and Measures Calculation

InspectionNo. of Total % of Total Cost Per

Device Hours DevicesHours Hours Cost Device Summary:

Liquid Measuring Device 0.3 239 71.7 0.38 $1,691.58 $7.0777 Contract $4,400.00

Truck Meters 2 3 6 0.03 $141.55 $47.185 License 270.00

Vehicle Scales 1.5 0 0 0.00 $0.00 #DIV/0!

Counter Scales, up to 100 lbs. 0.7 91 63.7 0.34 $1,502.84 $16.515

Counter Scale, over 100 lbs. 0.7 3 2.1 0.01 $49.54 $16.515 Total $4,670.00

Scale, 100-500 lbs 1 0 0 0.00 $0.00 #DIV/0!

Timing Devices & Other 0.3 70 21 0.11 $495.44 $7.078 $3,880.97

Scanning Test Hours 5 0.03 $117.96

Package Test Hours 13 $306.70 $23.592 8 0.04 $188.74 $306.70

Complaint/Extra Inspection 9 212.33 $23.592 9 0.05 $212.33 $212.33

Totals Unit cost 406 187 1.00 $4,400.00 $4,400.00
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